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Organisation Chart

HR Business Partner

(currently recruiting)

Emma Savage

(Head of HR)

Resourcing Manager 

(currently recruiting - 12 month 
contract will be self funding)

Eliot Williams Ray

(HR Assistant)

Andrea Gregory

(Organisational Development 
Consultant)

Stephen Bough
Exec Comm Partner

Human 
Resources

For more information please contact recruitment@hgcapital.com




